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Conflict of Interest Model Policy [required]*

The Board of KIPP Kansas City adopts the following policy, effective on the date of
adaption by the Board.

Article I- Purpose

The purpose of the conflict of interest policy is to protect this tax-exempt organization’s
(KIPP Kansas City) interest when it is contemplating entering into a transaction or
arrangement that might benefit the private interest of an officer or director of the
Organization or might result in a possible excess benefit transaction. This policy is
intended to supplement but not replace any applicable state and federal laws governing
conflict of interest applicable to nonprofit and charitable organizations. As a charter
school, certain special state conflicts of interest policies apply as discussed herein.

Article ll- Definitions
1 Interested Person
Any director, principal officer, or member of a committee with governing board delegated

powers, who has a direct or indirect financial interest, as defined below, is an interested
person.

2. Financial Interest

A person has a financial interest if the person has, directly or indirectly, through business, :
investment, or family: i

a. An ownership or investment interest in any entity with which the Organization has a
transaction or arrangement,

b. A compensation arrangement with the Organization or with any entity or individual
with which the Organization has a transaction or arrangement, or

c. A potential ownership or investment interest in, or compensation arrangement with,
any entity or individual with which the Organization is negotiating a transaction or
arrangement.

Compensation includes direct and indirect remuneration as well as gifts or favors that are
not insubstantial.

A financial interest is not necessarily a conflict of interest. Under Article Ill, Section 2, a ;
person who has a financial interest may have a conflict of interest only if the appropriate !
governing board or committee decides that a conflict of interest exists.

1BF, App. H. & BG, App. C.
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transaction or arrangement is in the Organization’s best interest, for its own benefit, and
whether it is fair and reasonable. In conformity with the above determination, it shall make
its decision as to whether to enter into the transaction or arrangement.

4, Violations of the Conflicts of Interest Policy

a. If the governing board dr committee has reasonable cause to believe a member has
failed to disclose actual or possible conflicts of interest, it shall inform the member of the
basis for such belief and afford the member an opportunity to explain the alleged failure to
disclose.

b. If, after hearing the member’s response and after making further investigation as
warranted by the circumstances, the governing board or committee determines the
member has failed to disclose an actual or possible conflict of interest, it shall take
appropriate disciplinary and corrective action.

Article V- Records of Proceedings

The minutes of the governing board and all committees with board delegated powers shall
contain:

a The names of the persons who disclosed or otherwise were found to have a financial
interest in connection with an actual or possible conflict of interest, the nature of the
financial interest, any action taken to determine whether a conflict of interest was present,
and the governing board’s or committee’s decision as to whether a conflict of interest in
fact existed.

b. The names of the persons who were present for discussions and votes relating to ;
the transaction or arrangement, the content of the discussion, including any alternatives to i
the propesed transaction or arrangement, and a record of any votes taken in connection
with the proceedings.

Article V- Compensation

1. A voting member of the governing board who receives compensation, directly or
indirectly, from the Organization for services is precluded from voting on matters
pertaining to that member's compensation.

2. A voting member of any committee whose jurisdiction includes compensation
matters and who receives compensation, directly or indirectly, from the QOrganization for
services is precluded from voting on matters pertaining to that member’'s compensation.

3. No voting member of the governing board or any committee whose jurisdiction
includes compensation matters and who receives compensation, directly or indirectly, from
the Organization, either individually or collectively, is prohibited from providing information
to any committee regarding compensation.
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Model Conflicts of Interest Questibnnaire"

This questionnaire has been prepared in accordance with KIPP Kansas City's Policy
Statement on Conflicts of Interest, and is to be completed by KIPP Kansas City's Board
Members and any Key Personnel of KIPP Kansas City as deemed necessary.

It is expected that when a potential for, or an actual conflict of interest exists, the affected
individual will disclose it immediately to the board chair and refrain from participating,
discussing and/or voting on that issue.

Please read the statements below and provide your response, including explanations,
where applicable. Please date, sign and return to the form to the board chair, or his or her
designee, within thirty (30) days of receipt.

| have examined my personal situation as directed in the Statement of Policy on Conflicts of
Interest and find that | have:

{x} No area of potential or actual conflicts of interest.

{ ) No area of potential or actual conflicts of interest except as follows:

Signech

DocuSkgned by:
[ o

C75BBGBB4AADI45A. ..

{Print or type title)

2/28/2025

2BF, App. .
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Conflict of Interest Model Policy [required]*

The Board of KIPP Kansas City adopts the following policy, effective on the date of
adoption by the Board.

Article |- Purpose

The purpose of the confilct of interest policy is to protect this tax-exempt organization’s
(KIPP Kansas City) interest when it is contemplating entering into a transaction or
arrangement that might benefit the private interest of an officer or director of the
Organization or might result in a possible excess benefit transaction. This policy is
intended to supplement but not replace any applicable state and federal laws governing
conflict of interest applicable to nonprofit and charitable organizations. As a charter
school, certain special state conflicts of interest policies apply as discussed herein.

Article ll- Definitions
1. Interested Person

Any director, principal officer, or member of a committee with governing board delegated
powers, who has a direct or indirect financial interest, as defined below, is an interested
person.

2. Finanéial Interest

A person has a financial interest if the person has, directly or indirectly, through business,
investment, or family:

a. An ownership or investment interest in any entity with which the Organization has a
transaction or arrangement,

b. A compensation arrangement with the Organization or with any entity or individual
with which the Organization has a transaction or arrangement, or

C. A potential ownership or investment interest in, or compensation arrangement with,
any entity or individual with which the Organization is negotiating a transaction or
arrangement.

Compensation includes direct and indirect remuneration as well as gifts or favors that are
not insubstantial.

A financial interest is not necessarily a conflict of interest. Under Article lli, Section 2, a
person who has a financial interest may have a conflict of interest only if the appropriate
governing board or committee decides that a conflict of interest exists.

1BE App. H. & BG, App. C.
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transaction or arrangement is in the Organization’s best interest, for its own benefit, and
whether it is fair and reasonable. In conformity with the above determination, it shall make
its decision as to whether to enter into the transaction or arrangement.

4, Violations of the Conflicts of interest Policy

a. If the governing board or committee has reasonable cause to believe a member has
failed fo disclose actual or possible conflicts of interest, it shall inform the member of the
basis for such belief and afford the member an opportunity to explain the alleged faifure to
disclose.

b. If, after hearing the member's response and after making further investigation as
warranted by the circumstances, the governing board or committee determines the
member has failed to disclose an actual or possible conflict of interest, it shall take
appropriate disciplinary and corrective action.

Article IV- Records of Proceedings

The minutes of the governing board and all committees with board delegated powers shall
contain:

a. The names of the persons who disclosed or otherwise were found to have a financial
interest in connection with an actual or possible conflict of interest, the nature of the
financial interest, any action taken to determine whether a conflict of interest was present,
and the governing board’s or committee’s decision as to whether a conflict of interest in ‘
fact existed.

b. The names of the persons who were present for discussions and votes relating to
the transaction or arrangement, the content of the discussion, including any alternatives to
the proposed transaction or arrangement, and a record of any votes taken in connection
with the proceedings.

Article V- Compensation

1 A voting member of the governing board who receives compensation, directly or
indirectly, from the Organization for services is precluded from voting on matters
pertaining to that member's compensation.

2. A voting member of any committee whose jurisdiction includes compensation
matters and who receives compensation, directly or indirectly, from the Organization for
services is precluded from voting on matters pertaining to that member’s compensation,

3. No voting member of the governing board or any committee whose jurisdiction
includes compensation matters and who receives compensation, directly or indirectly, from
the Organization, either individually or collectively, is prohibited from providing information
to any committee regarding compensation.
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Model Conflicts of Interest Questionnaire?

This questionnaire has been prepared in accordance with KIPP Kansas City's Policy
Statement on Conflicts of Interest, and is to be completed by KIPP Kansas City's Board
Members and any Key Personnel of KIPP Kansas City as deemed necessary.

It is expected that when a potential for, or an actual conflict of interest exists, the affected
individual will disclose it immediately to the board chair and refrain from participating,
discussing and/or voting on that issue.

Please read the statements below and provide your response, including explanations,
where applicable. Please date, sign and return to the form to the board chair, or his or her
designee, within thirty (30) days of receipt.

I have examined my personal situation as directed in the Statement of Policy on Conflicts of
Interest and find that | have:

{ x} No area of potential or actual conflicts of interest.

{ ) Noarea of potential or actual conflicts of interest except as follows:
na

Signed: DocuSighud hy:

MuTika Rowle

- - BOABEIAOIDEEL IOt s e e e e e e

{Print or type title)

11/13/2024

2BF, App. 1.






Docusign Envelope |1D: 7D34EFQE-9643-4DC0-B975-56E063ADABE25

Conflict of Interest Model Policy [required]*

The Board of KIPP Kansas City adopts the following policy, effective on the date of
adoption by the Board.

Article |- Purpose

The purpose of the conflict of interest policy is to protect this tax-exempt organization’s
(KIPP Kansas City) interest when it is contemplating entering into a transaction or
arrangement that might benefit the private interest of an officer or director of the
Organization or might result in a possible excess benefit transaction. This policy is
intended to supplement but not replace any applicable state and federal laws governing
conflict of interest appiicable to nonprofit and charitable organizations. As a charter
school, certain special state conflicts of interest policies apply as discussed herein.

Article II- Definitions
1. Interested Person

Any director, principal officer, or member of a committee with governing board delegated
powers, who has a direct or indirect financial interest, as defined below, is an interested
person.

2. Financial Interest

A person has a financial interest if the person has, directly or indirectly, through business,
investment, or family:

a. An ownership or investment interest in ahy entity with which the Organization has a
transaction or arrangement,

b. A compensation arrangement with the Organization or with any entity or individual
with which the Organization has a transaction or arrangement, or

c. A potential ownership or investment interest in, or compensation arrangement with,
any entity or individual with which the Organization is negotiating a transaction or
arrangement.

Compensation includes direct and indirect remuneration as well as gifts or favors that are
not insubstantial.

A financial interest is not necessarily a conflict of interest. Under Article Iil, Section 2, a
person who has a financial interest may have a conflict of interest only if the appropriate
governing board or committee decides that a conflict of interest exists.

1BF, App. H. & BG, App. C.
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transaction or arrangement is in the Organization’s best interest, for its own benefit, and
whether it is fair and reasonable. In conformity with the above determination, it shall make
its decision as to whether to enter into the transaction or arrangement.

4, Violations of the Conflicts of interest Policy

a. If the governing board or committee has reasonable cause to believe a member has
failed to disclose actual or possible conflicts of interest, it shall inform the member of the
basis for such belief and afford the member an opportunity to explain the alleged failure to
disclose,

b. If, after hearing the member’s response and after making further investigation as
warranted by the circumstances, the governing board or committee determines the
member has failed to disclose an actual or possible conflict of interest, it shall take
appropriate disciplinary and corrective action.

Article IV- Records of Proceedings

The minutes of the governing board and all committees with board delegated powers shall
contain:

a. The names of the persons who disclosed or otherwise were found to have a financial
interest in connection with an actual or possible conflict of interest, the nature of the
financial interest, any action taken to determine whether a conflict of interest was present,
and the governing board's or committee’s decision as to whether a conflict of interest in
fact existed.

b. The names of the persons who were present for discussions and votes relating to
the transaction or arrangement, the content of the discussion, including any alternatives to
the proposed transaction or arrangement, and a record of any votes taken in connection
with the proceedings.

Article V- Compensation

1 A voting member of the governing board who receives compensation, directly or
indirectly, from the Organization for services is precluded from voting on matters
pertaining to that member's compensation.

2. A voting member of any committee whose jurisdiction includes compensation
matters and who receives compensation, directly or indirectly, from the Organization for
services is precluded from voting on matters pertaining to that member's compensation.

3. No voting member of the governing board or any committee whose jurisdiction
includes compensation matters and who receives compensation, directly or indirectly, from
the Organization, either individually or collectively, is prohibited from providing information
to any committee regarding compensation.
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Model Conflicts of Interest Questionnaire?

This questionnaire has been prepared in accordance with KIPP Kansas City's Policy
Statement on Conflicts of Interest, and is to be completed by KIPP Kansas City’s Board
Members and any Key Personnel of KIPP Kansas City as deemed necessary.

It is expected that when a potential for, or an actual conflict of interest exists, the affected
individual will disclose it immediately to the board chair and refrain from participating,
discussing and/or voting on that issue.

Please read the statements below and provide your response, including explanations,
where applicable. Please date, sign and return to the form to the board chair, or his or her
designee, within thirty (30) days of receipt.

I have examined my personal situation as directed in the Statement of Policy on Conflicts of
Interest and find that | have:

{ X} No area of potential or actual conflicts of interest.

{ )} No area of potential or actual conflicts of interest except as follows:
N/A

Signed: DosuSignod by:
(luristaplun Perking

———————————— R DT FRESDTAAOG st e e o e e ot s e e e

{Print or type title)

11/4/2024

2 BF, App. L.
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Conflict of Interest Model Policy [required]*

The Board of KIPP Kansas City adopts the following policy, effective on the date of
adoption by the Board.

Article I- Purpose

The purpose of the conflict of interest policy is to protect this tax-exempt organization’s
(KIPP Kansas City) interest when it is contemplating entering into a transaction or
arrangement that might benefit the private interest of an officer or director of the
Organization or might result in a possible excess benefit transaction. This policy is
intended to supplement but not replace any applicable state and federal laws governing
conflict of interest applicable to nonprofit and charitable organizations. As a charter
school, certain special state conflicts of interest policies apply as discussed herein.

Article lI- Definitions

1 Interested Person

Any director, principal officer, or member of a committee with governing board delegated
powers, who has a direct or indirect financial interest, as defined below, is an interested
person.

2. Financial Interest

A person has a financial interest if the person has, directly or indirectly, through business,
investment, or family:

a. An ownership or investment interest in any entity with which the Organization has a
transaction or arrangement,

b. A compensation arrangement with the Organization or with any entity or individual
with which the Organization has a transaction or arrangement, or

c. A potential ownership or investment interest in, or compensation arrangement with,
any entity or individual with which the Organization is negotiating a transaction or
arrangement,

Compensation includes direct and indirect remuneration as well as gifts or favors that are
not insubstantial.

A financial interest is not necessarily a conflict of interest. Under Article lll, Section 2, a
person who has a financial interest may have a conflict of interest only if the appropriate
governing board or committee decides that a conflict of interest exists.

'BF, App. H. & BG, App. C.
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transaction or arrangement is in the Organization’s best interest, for its own benefit, and
whether it is fair and reasonable. In conformity with the above determination, it shall make
its decision as to whether to enter into the transaction or arrangement.

4. Violations of the Conflicts of Interest Policy

a. If the governing board or committee has reasonable cause to believe a member has
failed to disclose actual or possible conflicts of interest, it shall inform the member of the
basis for such belief and afford the member an opportunity to explain the alleged failure to
disclose.

b. If, after hearing the member’s response and after making further investigation as
warranted by the circumstances, the governing board or committee determines the
member has failed to disclose an actual or possible conflict of interest, it shall take
appropriate disciplinary and corrective action.

Article IV- Records of Proceedings

The minutes of the governing board and all commiftees with board delegated powers shall
contain:

a. The names of the persons who disclosed or otherwise were found to have a financial
interest in connection with an actual or possible conflict of interest, the nature of the
financial interest, any action taken to determine whether a conflict of interest was present,
and the governing board's or committee’s decision as to whether a conflict of interest in
fact existed.

b. The names of the persons who were present for discussions and votes relating to
the transaction or arrangement, the content of the discussion, including any alternatives to
the proposed transaction or arrangement, and a record of any votes taken in connection
with the proceedings.

Article V- Compensation

1 A voting member of the governing board who receives compensation, directly or
indirectly, from the Organization for services is precluded from voting on matters
pertaining to that member’s compensation.

2. A voting member of any committee whose jurisdiction includes compensation
matters and who recelves compensation, directly or indirectly, from the Organization for
services is precluded from voting on matters pertaining to that member’s compensation.

3. No voting member of the governing board or any committee whose jurisdiction
includes compensation matters and who receives compensation, directly or indirectly, from
the Organization, either individually or collectively, is prohibited from providing information
to any committee regarding compensation.
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Model Conflicts of Interest Questionnaire?

This questionnaire has been prepared in accordance with KIPP Kansas City's Policy
Statement on Conflicts of Interest, and is to be completed by KIPP Kansas City's Board
Members and any Key Personnel of KIPP Kansas City as deemed necessary.

It is expected that when a potential for, or an actual conflict of interest exists, the affected
individual will disclose it immediately to the hoard chair and refrain from participating,
discussing and/or voting on that issue.

Please read the statements below and provide your response, including explanations,
where applicable. Please date, sign and return to the form to the board chair, or his or her
designee, within thirty (30) days of receipt.

| have examined my personal situation as directed in the Statement of Policy on Conflicts of
Interest and find that | have:

{ ) No area of potential or actual conflicts of interest.

( x) No area of potential or actual conflicts of interest except as follows:
The Educator Academy, Inc.

2BF, App. 1.
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Conflict of Interest Model Policy [required]!

The Board of KIPP Kansas City adopts the following policy, effective on the date of
adoption by the Board.

Article |- Purpose

The purpose of the conflict of interest policy is to protect this tax-exempt organization’s
(KIPP Kansas City) interest when it is contemplating entering into a transaction or
arrangement that might benefit the private interest of an officer or director of the
Organization or might result In a possible excess benefit transaction. This policy is
intended to supplement but not replace any applicabie state and federal laws governing
conflict of interest applicabie to nonprofit and charitable organizations. As a charter
school, certain special state conflicts of interest policies apply as discussed herein.

Article II- Definitions
1. interested Person

Any director, principal officer, or member of a committee with governing board delegated
powers, who has a direct or indirect financial interest, as defined below, is an interested
person.

2, Financial Interest

A person has a financial interest if the person has, directly or indirectly, through business,
investment, or family:

a. An ownership or investment interest in any entity with which the Organization has a
transaction or arrangement,

b. A compensation arrangement with the Organization or with any entity or individual
with which the Organization has a transaction or arrangement, or

C. A potential ownership or investment interest in, or compensation arrangement with,
any entity or individual with which the Organization is negotiating a transaction or
arrangement,

Compensation includes direct and indirect remuneration as well as gifts or favors that are
not insubstantial.

A financial interest is not necessarily a conflict of interest. Under Article lil, Section 2, a
person who has a financial interest may have a conflict of interest only if the appropriate
governing board or committee decides that a conflict of interest exists.

LBF, App. H. & BG, App. C.
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Decusign Envelope 10: 4C8F11F(0-886B-4C81-891F-5EAOEACA41CD

transaction or arrangement is in the Organization's best interest, for its own benefit, and
whether it is fair and reasonable. In conformity with the above determination, it shall make
its decision as to whether to enter into the transaction or arrangement.

4, Violations of the Conflicts of Interest Policy

a. [f the governing board or committee has reasonable cause to believe a member has
failed to disclose actual or possible conflicts of interest, it shall inform the member of the
basis for such belief and afford the member an opportunity to explain the alleged failure to
disclose.

b. If, after hearing the membert’s response and after making further investigation as
warranted by the circumstances, the governing board or committee determines the
member has failed to disclose an actual or possible conflict of interest, it shall take
appropriate disciplinary and corrective action.

Article IV- Records of Proceedings

The minutes of the governing board and all committees with board delegated powers shall
contain:

a. The names of the persons who disclosed or otherwise were found to have a financial
interest in connection with an actual or possible conflict of interest, the nature of the
financial interest, any action taken to determine whether a conflict of interest was present,
and the governing board’s or committee’s decision as to whether a conflict of interest in
fact existed.

b. The names of the persons who were present for discussions and votes relating to
the transaction or arrangement, the content of the discussion, including any alternatives to
the proposed transaction or arrangement, and a record of any votes taken in connection
with the proceedings.

Article V- Compensation

1L A voting member of the governing board who receives compensation, directly or
indirectly, from the Organization for services is precluded from voting on matters
pertaining to that member’s compensation.

2. A voting member of any committee whose jurisdiction includes compensation
matters and who receives compensation, directly or indirectly, from the Organization for
services is precluded from voting on matters pertaining to that member's compensation.

3. No voting member of the governing board or any committee whose jurisdiction
includes compensation matters and who receives compensation, directly or indirectly, from
the Organization, either individually or collectively, is prohibited from providing information
to any committee regarding compensation.
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Model Conflicts of Interest Questionnaire?®

This questionnaire has been prepared in accordance with KIPP Kansas City’s Policy
Statement on Conflicts of Interest, and is to be completed by KIPP Kansas City’s Board
Members and any Key Personnel of KIPP Kansas City as deemed necessary.

It is expected that when a potential for, or an actual conflict of interest exists, the affected
individual will disclose it immediately to the board chair and refrain from participating,
discussing and/or voting on that issue.

Please read the statements below and provide your response, including explanations,
where applicable. Please date, sign and return to the form to the board chalr, or his or her
designee, within thirty (30) days of receipt.

| have examined my personal situation as directed in the Statement of Policy on Conflicts of
Interest and find that | have:

{ X No area of potential or actual conflicts of interest.

( ) No area of potential or actual conflicts of interest except as follows:
None

Signed: Es]gnea hy:
———————————— FOBAREDERBROIBRt e — e e e e e e e

(Print or type title)

11/4/2024

2BF, App. I







